Annexure-ll 


FOR DIRECT RECRUITMENT 


` Model Roster of Reservation with reference to posts for Direct recruitment on All 
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Annexure-lll 


FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION 


Model Roster for cadre strength upto 13 posts 


Replacement No. 
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Note: 


1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column 
Cadre Strength till the last post and then horizontally till the last entry in the 
horizontal row i.e. like “L” 

2. All the posts of a cadre are to be earmarked for the categories shown under 
column initial recruitment. While initial filling up will be by the earmarked 
category, the replacement against any of the post in the cadre shall be by 
rotation as shown horizontally against the last post of the cadre. 
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Annexure-IV 


FOR DIRECT RECRUITMENT 


Model Roster of Reservation with reference to posts for Direct recruitment on All 
India Basis Otherwise than by Open Competition 
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Annexure-V. 


FOR DIRECT RECRUITMENT 


Roster for Direct Recruitment otherwise than through Open Competition for 
cadre strength upto 13 posts 


Replacement No. 
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Note: 


1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column 
` Cadre Strength till the last post and then horizontally till the last entry in the 
horizontal row i.e. like “L” — 

2. All the posts of a cadre are to be earmarked for the categories shown under 
column initial recruitment. While initial filling up will be by the earmarked 
category, the replacement against any of the post in the cadre shall be by 
rotation as shown horizontally against the last post of the cadre. 
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